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What You Should Know

THE COLLEGE SCORECARD

The College Scorecard, developed by the U.S. 
Department of Education, is a compilation of 
detailed data for post-secondary schools. 

Data included in the Scorecard can help 
students understand the outcomes they can 
expect from a particular school. Perhaps even 
more importantly, students can determine the 
likely return on their educational investment. 
The Scorecard includes:

By the year 2026, the U.S. Department of 
Labor projects there will be more than 
1.2 million job openings in the automotive, 
diesel and collision repair industries. To 
help reach that total, the transportation 
industry will have to fill more than 120,000 
technician job openings annually on average.5

Graduation rates

Median earnings 10 years 
after entering the school

Costs of education 
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VISIT UTI.edu/Prepare4Future

For additional information contact: 
Prepare4Future@uti.edu

To make comparisons easier, below we’ve broken out UTI’s 
data and compared it to average College Scorecard data for 
different categories of schools. 
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UTI HIGHLIGHTS

We are committed to delivering a strong return on our 
students’ educational investment, including:

The opportunity to graduate from certain programs 
in under a year and begin earning sooner than 
students who attend two- and four-year institutions

Ten-year median earnings much higher than     
two-year public colleges and comparable to      
four-year liberal arts colleges 

Students are twice as likely to graduate as  
two-year public college students
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“I was impressed with UTI’s state-
of-the-industry facility plus it made 
the enrollment process for me, as a 
veteran, easy and streamlined.” 

– Dan Ellis 
UTI-Dallas TX Graduate 

Maintenance Technician
Penske Truck Leasing

“Going to UTI, I was able to turn 
a longtime passion of mine into a 
lifelong career.”

– Cameron Beard
 UTI-Lisle IL Graduate 

Maintenance Mechanic 
Waste Management

“We have found UTI graduates have the 
technical skills needed to be valuable 
in the field, along with the professional 
and communication skills to excel in our 
organization.”

– Royd Roberts
Parts and Service Manager

Crown Equipment Corporation 

“The DTNA hands-on program 
specific training at UTI enables the 
technicians to embark on a great 
career.”

– Jody Adams
Manager, Service Training 

Daimler Trucks North America LLC 

“UTI was not only the right choice for 
me; it was also the best choice I could 
have made for my future.”

– Estevan DiBene
UTI-Avondale AZ Graduate

Master Technician
BMW North Scottsdale

“We rely on experienced graduates 
from UTI to build our programs and 
have hired over 75 graduates that have 
been well trained and prepared for our 
industry!”

– Todd English 
VP Business Development

 Roush Yates Engines
 

WHAT UTI GRADUATES SAY

EMPLOYMENT

WHAT EMPLOYERS SAY

While the College Scorecard does not report employment rates, four out of five UTI graduates go to work in the fields for which they 
trained within one year of completing their education.6 Demand is high for our graduates and more than 3,200 employers nationally 
are offering Tuition Reimbursement and Incentive Programs (TRIP) to UTI graduates.7

UTI has relationships with over 30 of the nation’s top transportation brands, including BMW, Cummins, Ford, General Motors, Mercedes-
Benz, Porsche, Peterbilt, Freightliner and NASCAR to give students industry-specific training. UTI graduate employers include: 

• Asbury Automotive Group
• AutoNation
• Crown Equipment Corporation
• Group 1 Automotive

• Hendrick Automotive Group
• Penske Automotive Group
• Penske Truck Leasing
• Rush Truck Centers

• Ryder Truck Rental
• Sonic Automotive
• Sunstate Equipment Co.
• Travel Centers of America

1The data for the different institutions was gathered by averaging the graduation rates and 10-year median earnings figures provided on the College Scorecard for schools in the following 
categories:

2Ten-year median earnings are calculated by determining the median earnings of former students, who received federal financial aid and regardless of whether they graduated, at 10 years  
after entering the school. Earnings are defined in the College Scorecard as the sum of wages and deferred compensation from all W-2 forms received for each individual plus self-employment 
earnings. The most recent U.S. Department of Labor estimates, published May 2017, for the national median (50th percentile) hourly earnings for skilled technicians in the transportation  
industry are: Automotive, $19.02; Diesel, $22.29; and Collision, $20.18. The most recent U.S. Department of Labor estimate, published May 2017, for median (50th percentile) hourly  
earnings in North Carolina of skilled automotive technicians is $18.18. The Bureau of Labor Statistics does not publish entry-level salary data, however the 25th percentile is $12.98. The  
average entry level salary for persons employed as Automotive Service Technicians and Mechanics in the Commonwealth of Massachusetts is $29,490 (Massachusetts Labor and Workforce 
Development Website as of May 2017 - http://lmi2.detma.org/lmi/lmi_oes_a.asp?AT=01&A=000025&OC=493023#3). The average entry level salary for persons employed as Bus and  
Truck Mechanics and Diesel Engine Specialists in the Commonwealth of Massachusetts is $39,040 (Massachusetts Labor and Workforce Development Website as of May 2017 -  
http://lmi2.detma.org/lmi/lmi_oes_a.asp?AT=01&A=000025&OC=493031). The average entry level salary for persons employed as Parts Salespersons in the Commonwealth of  
Massachusetts is $25,920 (Massachusetts Labor and Workforce Development Website as of May 2017 - http://lmi2.detma.org/lmi/lmi_oes_a.asp?AT=01&A=000025&OC=412022#3).
3Source: CollegeScorecard.ed.gov. 59.6% graduation rate represents College Scorecard’s methodology (first-time, full-time graduation rate within 150% of program length) for the UTI Avondale 
campus. The most recent graduation rate for UTI Avondale reported on the Integrated Postsecondary Education Data System (IPEDS) for students who began in 2013-14 is 60% (first-time,        
full-time graduation rate within 150% of program length). The national consolidated graduation rate across all 12 UTI campuses based on the most recent data reported to our accreditor    
(ACCSC) in 2017 using their standards was approximately 65% (all graduates within 150% of program length). The graduation rate for two-year public colleges excludes students who transfer    
and graduate from a four-year college.
4The earnings data shown in the College Scorecard for UTI of Arizona represent earnings for the four campuses that were operating in 2002-2004 (Arizona, Rancho Cucamonga, NASCAR 
Technical Institute and Glendale Heights) that are included in the Office of Postsecondary Education Identifier (OPEID) assigned to UTI of Arizona. The OPEID number is assigned by the U.S. 
Department of Education to identify schools that have program participation agreements (PPAs) so its students are eligible to participate in federal student financial assistance programs under 
Title IV regulations.
5Based on data compiled from the U.S. Bureau of Labor Statistics, Employment Projections (2016-2026), www.bls.gov, viewed October 24, 2017.  The projected number of annual job openings, 
by job classification is: Automotive Service Technicians and Mechanics, 75,900; Bus and Truck Mechanics and Diesel Engine Specialists, 28,300; and Automotive Body and Related Repairers, 
17,200. Job openings include openings due to growth and net replacements.  
6Approximately 8,600 of the 9,200 UTI graduates in 2016 were available for employment. At the time of reporting, approximately 7,400 were employed within one year of their graduation date, 
for a total of 86%. This rate excludes graduates not available for employment because of continuing education, military service, health, incarceration, death or international student status. The 
rate includes graduates who completed Manufacturer-Specific Advanced Training programs and those employed in positions that were obtained before or during their UTI education, where the 
primary job duties after graduation align with the educational and training objectives of the program. UTI cannot guarantee employment or salary.
7Incentives vary by employer but may include tuition reimbursement, signing bonuses, tool packages and relocation allowances.
For important information about the educational debt, earnings and completion rates of students who attended this program, visit www.uti.edu/disclosures.

Type of Institution Number of Institutions Description Carnegie Classification Codes Control 

Two-Year Public Colleges 893 Associate’s Colleges-Public 1-9      Public 

Four-Year Liberal Arts Colleges 253 Bachelor’s Colleges-Arts & Science 21  

Doctoral Universities 293 Doctoral Universities 15-17  
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